





VOL. 8, NO. | 


oe. 


AUGUST, 1956 





Local 1-S Won Health Plan Eight Years Ago; 
Benefit Payments to Members Top $2 Million 


Pretty Joan DeCamp was the first baby born under the Local |-S Health Plan which is now starting its eighth year of service to members of Local !-S and their families. 


On August 2nd the Local 1-5 
Health Plan marks the completion 
of seven full years of service to the 
Union’s members, their husbands 
or wives and children under 18 
years of age. 

The Health Plan anniversary is 
also the birthday of the first baby 
born under its provisions. Little 
Joan DeCamp was born almost be- 
fore the ink had a chance to dry 
on the agreement, but almost all 
of the expenses of her entry into 
the world were paid for by the 
Plan, as were the expenses of all 
the 1,472 babies born since the 
Plan became effective on August 
1, 1949, 

In its seven years of service to 
Local 1-S members, the Health 
Plan has paid out the staggering 


total of $2,080,785.80. Of this 
amount there were payments of 
$1,543,595 to cover hospital bills 
alone, while an additional $645,- 
200.40 was paid for in-hospital 
medical and surgical care or at- 
home or doctor’s office surgery. 

In the 18 months which have 
elapsed since the Health Plan was 
broadened to include such diag- 
nostic care as X-rays, GI Series, 
cardiograms and laboratory tests, 
a total of $54,547.55 has been 
paid out for these services alone. 

In the past twelve months, 
Health Plan payments have 
amounted to a total of $394,- 
019.80 covering 4,395 claims 
filed. 

While these figures are impor- 
tant insofar as they show the total 


effectiveness of the Health Plan, 
they in no way manage to show 
what the Plan has meant to the 
individuals and the families who 
have made use of it. 

The Local 1-S mail bag each 
day contains letters of praise and 
gratitude for the coverage and ef- 
ficiency of the Health Plan. Mem- 
bers confronted with emergencies 
necessitating in-hospital medical 
or surgical care find the Health 
Plan covering bills as high as 
$1000. 

It is most natural that those 
who have first hand experience 
with the Health Plan are its best 
boosters, because the Health Plan 
has never let anyone down! 

Amazing! 
When new members of our 


Union are told the facts about the 
Health Plan’s coverage for them- 
selves and their families, they 
gasp in amazement. They are even 
more amazed when they learn that 
this vital protection does not cost 
them a cent. 

While the newest member is 
keenly aware that Macy’s foots 
the bill only because the Union 
fought for the Health Plan and 
won its incorporation into the 
contract, some of the older mem- 
bers have already lived with the 
Plan so long that there is a tend- 
ency to take it for granted. 

Of course, if your memory 
stretches back to August of 1949 
you will begin to recall that nego- 
tiations that year—as in almost 
every year—were bitter. Each con- 


tract gain had to be fought for 
and wrung from a most reluctant 
management. 

At the time the Health Plan was 
written into the contract nearly 
fifty percent of the workers were 
paying two dollars a month for 
benefits that fell far below those 
provided by the new plan. The 
same contract also provided for 
increasing Sick Leave pay from 
one-third of weekly pay up to $40 
(now $45 and soon to be $48) to 
two-thirds. 

For the first year that the Plan 
was in effect the members were 
required to pay fifty cents a month 
towards its cost. It was only as a 
result of further negotiations that 
Macy’s finally agreed to bear the 

(Continued on page 2) 





Worth 
Talking 
About 


By President Sam Kovenetsky 


THE POLITICAL PENDULUM IS SWINGING AWAY from 
hysteria and back toward the sane and sensible democratic ability to 
discuss and debate the merits and shortcomings of various issues. 

No less an authority than former Senator Harry Cain, now a 
member of the Subversive Activities Control Board, has contributed 
substantially to this development by his scathing attacks on the in- 
justices which have been perpetrated in the name of national security. 
We have come a long way since the dark days of fearful silence when 
almost the only voice heard was that of McCarthy and his followers. 


MANY FACTORS HAVE CONTRIBUTED to this change of 
political climate. There were individual heroes—such as Senator 
Herbert Lehman and TV commentator Ed Murrow—who did a devas- 
tating job of exposing the undemocratic dangers and the men behind 
them. There were the trade unions, with Local 1-S among them, who 
had enough faith and confidence in the American people to speak out 
and denounce those who were trying to rob us of our precious rights 
and heritage. And there were the many, who in day-by-day political 
work helped alert the voters to the opportunities which existed to 
halt the political strangulation of the American people by electing 
men and women dedicated to the Constitutional principles on which 
our nation has grown. 

Before the merger of the CIO and AFL labor had two political 
arms. One was the Political Action Committee, and the other was 
Labor’s League for Political Education. Today united labor has a 
unified political arm—the Committee on Political Education. 


COPE IS CONCERNED WITH YOU—as you must be concerned 
with COPE. There is nothing that is done in the state legislatures or 
in the halls of Congress that does not have a bearing on you as an 
individual. This ranges from taxes to housing programs to school and 
road building to Social Security to civil rights to foreign aid pro- 
grams to questions of war or peace. You name it—and it affects you. 

Certainly it carries a lot of weight when Congress—and the indi- 
vidual Congressmen—know that hundreds of thousands (or even mil- 
lions) of voters approve or disapprove of what they are doing. 

Political action is nothing more than the voices of many indi- 
viduals speaking together. It is comparable to the election of a union 
negotiating committee which speaks for the entire membership in the 
stating of demands and in the bargaining for contract improvements. 
We know, from experience, that one person acting alone does not 
have much of a chance. And we also know that our unity of purpose 
and action has achieved outstanding results. 


MILLIONS OF DOLLARS ARE SPENT every year by lobbyists 
of big business. The figures are announced once a year by the clerk 
of the House of Representatives and the Senate. The purpose of the 
money that is spent is to literally “buy” votes favorable to those who 
do the spending. 

When labor seeks to influence votes, it is not for any narrow or 
selfish purpose—but for the benefit of all of the people in the country. 
It cannot be argued that when we urge Congress to vote for higher 
minimum wages, more low or middle income houses, or more schools 
or lower taxes that we are acting only for the good of organized labor. 
Such a program benefits everybody—except, perhaps, the private 
builder of high priced homes and apartments and others who make 
bigger profits when the government ignores the needs of the people. 


COPE IS NOT “LEFT WING” OR “RIGHT WING”. COPE is 
non-partisan. It is simply, as I stated before, the organized means of 
bringing before the people the issues which are of vital concern and 
of promoting the candidacies of men and women pledged to support 
a program designed to serve the best interests of the nation as a 
whole. On this basis COPE merits the support of every thinking person. 


BUT LET’S FACE THE FACTS —as 
ignored and our voices are lost in the wilderness. Imagine yourself 
going to your Congressmen and saying, “I think you’ve done a swell 
job, here’s a dollar to help your coming campaign against that so- 
and-so running against you.” It would be a nice gesture, but it 
wouldn’t mean very much. Besides which, you would be trying to 
compete with the business interests that can offer much larger amounts 
with which the Congressman can buy television and radio time, put 
out printed material and rent sound trucks. You can’t do that alone— 
but you, through COPE and the 15 million organized workers in the 
country, can do it as well, if not better, than the big-spending 
corporations. 





individuals our needs are 


Payments Top $2 Million... 


(Continued from page 1) 

full cost of this basic insurance. 

At each step of the way the offi- 
cers of Local 1-S set as their goal 
the development of a rounded plan 
that would provide a greater meas- 
ure of security than ever before 
and the elimination of the person- 
al economic crises that so often 
come with a major illness. 

Other Help Needed 

Even after winning the Health 
Plan the officers of the Union rec- 
ognized that there were serious 
problems left unguarded against. 
They saw that the Health Plan 
paid a large allowance for surgi- 
cal care, but they knew that many 
doctors charged fees that went far 
beyond the allowance. 


They knew, too, the need for 
skilled diagnostic care which is 
now—but was not then—a part of 
the Health Plan. 

With these problems in mind 
they set about discussing solutions 
with doctors who were willing to 
perform their services at the 
amount for which a member of 
Local 1-S was insured, or at re- 
duced fees for those services not 
then covered by the Health Plan. 

Out of these discussions came 
the Associated Physicians Medical 
Group—which within the limita- 
tions of its size, has done much 
good for many members. 


And Still More 


Never content with anything 





DEPT. TALKS KEY TO SUCCESSFUL 


SHOP STEWARD 


The annual all-day conference 
of Shop Stewards will be held at 
the Hotel New Yorker’s Grand 
Ballroom on Tuesday, September 
18th. 

Stressing the urgency of maxi- 
mum participation in the confer- 
ence, President Sam Kovenetsky 
warned against the dangers of 
complacency “in this post-strike 
period.” 

“Wisdom demands that we use 
this contract period for an over- 
all strengthening of our organiza- 
tion,” the President declared. 

“The high degree of unity and 
efficiency we displayed in April 
was a tribute to all the leaders and 
members of our Union. 

“There is a serious danger, 
however, of a letdown in our ac- 
tivity and vigilance between now 
and the expiration of our contract. 

“This danger can be avoided if 
we devote ourselves during this 
time to strengthening our ties with 
all our members and work to 
maintain the full enforcement of 
our agreement with the company.” 

Tradition 

The all-day conference of de- 
partment leaders has become a 
tradition in Local 1-S. The con- 
ference affords Shop Stewards and 
Board members with a forum 
from which they can constructive- 
ly discuss their views on all as- 
pects of Union life. 

As in the past, Stewards are 
urged to arrange either formal or 
informal meetings with the peo- 
ple of their departments in ad- 
vance of the conference. The pur- 
pose of such meetings would be 
to give the rank and file an op- 
portunity to make the Steward 
aware of any outstanding prob- 
lems or topics they would like to 
have raised at the conference. 

“Such rank and file involve- 
ment,” said President Kovenetsky, 
“is the most basic factor in the 
strength of Local 1-S.” 

Communications 

Among the many important 





Special Notice 


During the months of July 
and August the Local 1-S law- 
yer, compensation attorney 
and social service counsellor 
will not be at the Union office 
on Wednesday evenings. 

Members having need of 
such services should call the 
Union office and they will be 
referred directly to the ex- 
perts. 

The Union’s normal serv- 
ices will be resumed on 
Wednesday evening, Septem- 
ber 5th between 5 and 7 PM. 


CONFERENCE 


areas the conference will deal 
with, the President indicated, will 
be that of inner-Union communi- 
cations. That is, the ability of the 
Union to communicate with the 
entire membership through its 
Executive Board and Shop Stew- 
ard body. 

Very few organizations have ef- 
fectively solved this problem of 
communications, and mudh de- 
pends on its solution. A Union’s 
ability to respond quickly to a 
given situation; its ability to mo- 
bilize without chaos and confu- 
sion; or its ability to simply carry 
out a common program for the 
common good, all depend directly 
on the efficiency of its communi- 
cations with its members. 


Other Areas 

Among the other areas of Union 
work to be examined and dis- 
cussed will be the Union’s entire 
program of membership services 
and activities. 

The Shop Stewards are asked 
to come to the conference pre- 
pared to discuss the members’ rea- 
sons for relatively low participa- 
tion in the Local 1-S social pro- 
gram and problems affecting the 
fullest utilization of such services 
as legal aid and welfare coun- 
selling. 

The Stewards are also asked, 
based on their department discus- 
sions, to bring to the conference 
the suggestions of the members as 
to what kind of program they 
want, need and will more fully 
support. 


Democratic Process 


“Our Shop Steward conference 
—like all our other Union meet- 
ings—is part and parcel of the 
kind of democratic unionism to 
which we are all dedicated,” said 
President Kovenetsky. 

“Democracy is strongest where 
most people afford themselves of 
its opportunities to discuss freely 
what is right and what is good. — 

“It is the most earnest hope of 
your officers that there will be 
much vigorous discussion in all 
departments so that our confer- 


ence will be as fruitful as pos- 
sible.” 


but the best, the officers and mem- 
bers pressed on—and among the 
other gains scored in April was 
further improvement of the Health 
Plan. 

Starting next February the Plan 
will provide a higher insurance 
payment for in-hospital medical 
and surgical care as well as a 
broader reduced fee program for 
at-home care. 

President Sam  Kovenetsky 
summed up these seven years of 
progress by saying: 

“Each step forward we have 
taken has spelled a larger measure 
of the security each of us must 
have. Our Health Plan today effec- 
tively allows us to plan ahead 
without the fear of disastrous 
financial upsets due to illness. 

“Our strength, determination 
and unity of purpose have been 
translated into practical terms in 
many areas. Our Health Plan is 
certainly an outstanding tribute to 
what we have accomplished by 
working together!” 


1-S Credit Union 


Offers Cash Help 
For Vacationers 


If you are still trying to figure 
out where the money for vacation 
is going to come from—stop fig- 
uring and visit the Local 1-S Fed- 
eral Credit Union. 

Known to thousands of 1-S’ers 
as the easiest and friendliest place 
from which to borrow, the Credit 
Union offers a helping hand to 
any member in distress—subject 
only to the controls prescribed by 
the banking laws for the protec- 
tion of all. 

The Credit Union is open from 
11 A.M. to 2 P.M. and 5 P.M. to 
7 P.M. Mondays through Fridays 
at 290 Seventh Avenue. Come to 
the Credit Union for expert as- 
sistance in solving your budget 
problems. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office. . 

You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 

If you, or a member of your 
family covered by the Health Plan 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union office 
on time. 
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Talking 


Shop 


By Vice Presidents 
Phil Hoffstein and Bill Atkinson 


OUR EXECUTIVE BOARD HAS NAMED the organizing of the 
Roosevelt Field store a “top priority” target of our Union. It attaches 
this much importance to the job because it clearly recognizes the 
urgency of keeping Macy’s New York a 100% Union Shop if workers 
in Herald Square, Parkchester, Jamaica, White Plains and Flatbush 
are to preserve the gains already won and move on to new and higher 
standards. 

There is now ample reason to believe that Macy’s will be opening 
the Roosevelt store within the next few weeks. As an inducement to 
their potential employees they have advertised the existence of work- 
ing conditions which can only be credited to the success of Local 1-S 
in negotiations over the past several years. 

No doubt there will be men and women in the Roosevelt store 
who think that those favorable conditions are signs of Macy’s gen- 
erosity. They will know little or nothing about how those conditions 
were created—unless and until we tell them the facts. 








AND THAT IS THE JOB THAT LIES AHEAD. To acquaint the 
people of Roosevelt with the facts Local 1-S will assign staff members 
to the full time job of organizing under the leadership of Vice Presi- 
dent Bill Atkinson. But they alone will not be able to do the job. 

Many members of Local 1-S live in the general vicinity of Roose- 
velt Field. Some of them have even applied to the company for trans- 
fer to the new store, but have been turned down in keeping with the 
company policy of keeping the Union out. 

These members can be most helpful in guaranteeing the fastest 
and most effective organizing campaign. In some cases, the Roosevelt 
workers will be friends or neighbors. In others, they will live close 
enough by to be visited and told the story of Local 1-S. 


AND WE HAVE QUITE A STORY TO TELL! The Blue Cross 
Hospitalization, the Group Health Insurance, the life insurance, the 
minimum wage, the holidays and vacations, the five day week, the 
pension plan—these are all things that Macy’s has promised to its 
newest workers. Things that we have fought tooth and nail to win. 
Things that we would not have—and they would not have—if it were 
not for the Union. 

But Macy’s doesn’t promise them security—an orderly promotion 
system—automatic wage increases and many other items of first-rate 
importance. Only when those things are nailed down by a strong 
Union contract are they guaranteed. Otherwise they can be taken 
away as easily as they have been granted. 


IF YOU LIVE ON LONG ISLAND and share our belief that the 
organization of the Roosevelt Field store is as important to you as to 
the workers in that store we would like to hear from you. 

We would like to have, as soon as possible, the name of every 
member who is willing to give us a couple of hours a week until the 
job is done. This does not mean that we will not call on those who 
do not send their names in. It means that you are one of those who 
so clearly understand the importance of this drive that you are willing 
to serve as a volunteer. 


Naturally, we cannot “make” you do anything you don’t want to. | 


We simply ask you to think of the possible consequences of having 
in the Macy’s New York chain a store whose standards are lower than 
those we have already established. 


WE HAVE A PROUD RECORD OF HAVING organized every 
one of the branch stores Macy’s has opened. We have been on hand 
to greet the newest of the company’s employees with leaflets in which 
we have introduced ourselves and our accomplishments—and we have 


®gone on from there to win new friends and new members for Local 1-S. 


Perhaps better than any group, our branch store members can tell us 
what this has meant to them—especially as they look around and see 
the conditions prevailing in the unorganized branches of other large 
department store chains. 

It is a sad fact that we are the only Union that has been success- 
ul in such branch store organization. We are alone in having fought 
Hor and won the complete unity of all the company’s workers through 
Labor Board elections—and without the sacrifice of any other gains. 
Hach organizing campaign has moved us farther ahead and has made 
our contract a model—in most respects—that others still seek to equal. 


E SWIFT ORGANIZATION OF ROOSEVELT will benefit 
you. Your cooperation will help assure the earliest possible victory. 
Remember, if you are ready and willing to help—on any basis—send 
$ your name, staff number, home address and telephone. We will be 
n touch with you. We—and the workers at Roosevelt—are counting 
bn you. Let’s chalk up another victory for Local 1-S! 





COPE Drive For Dollars Tops 





COPE Chairman Charles Boyd and committee member Dorot 


Old Still Going Strong 


cree HS 





hea Andrews display portable TV, radio and 








polaroid camera which await holders of lucky COPE membership numbers. Handsome camera set will go 
to solicitor selling most memberships. Proceeds will be used to help elect candidates favorable to labor. 
Lucky numbers will be drawn at Steward Conference in September. Buy YOUR membership TODAY! 


By mid-July the Local 1-S cam- 
paign for a dollar from every 
member. for AFL-CIO’s Commit- 
tee on Political Education had 
climbed past the Union’s previous 
all-time high of $800 and was 
moving steadily towards the mini- 
mum goal of $4000. 

According to COPE chairman 
Charles Boyd, “we have passed 
our previous record high with a 
small percentage of participation 
to this point. We can only presume 
that the books still outstanding are 
being circulated among the mem- 
bers and that they, too, will swell 
the total collection. Completed 
books may be turned in with the 
money and new books taken out 
by solicitors aiming for the prize 
awaiting the top collector.” 

“Never Had it so Good” 

The 1956 election campaign is 
already underway, and COPE dol- 
lars are urgently needed to help 
support candidates friendly to 


labor. 

The campaign—especially that 
of the political “analysts” who 
speak for the Cadillac Cabinet and 
the giant monopolies it represents 
—is aimed at convincing the 
American people that we “never 
had it so good.” 

While the economists try to de- 
cide how much longer “prosper- 
ity” will be with us, the politicos 
(especially the GOP) want us to 
believe that we are better fed, 
clothed and housed than ever be- 
fore and that we have no one to 
thank for this but Ike, Dulles, 
Wilson and Company. 

What they neglect to mention is 
the fact that the Republicans (to- 
gether with southern Democrats) 
led the fight against such basic 
provisions as the $1.25 an hour 
minimum wage, extension of the 
wage law to retail and department 
store workers, federal aid to non- 
segregated education, an adequate 





A RE-STATEMENT OF POLICY 
ON OUR EIGHTH ANNIVERSARY 


The workers of this country, including our 8000 members of 


Local 1-S, have received no relief from oppressive anti-labor legis- 
lation and they are burdened with the growing threat of economic 
disaster. They need be armed well to win relief, avert disaster and 
to protect not only their jobs, but their economic and _ political 
freedom. 

Union members need and deserve a paper which brings to them 
the news, specific facts and general information which most directly 
concerns them in their jobs, their union and the world in which they 
live. They need a paper to serve their ends, reflect their thinking 
and respect their wishes. To meet this need the Executive Board has 
brought this paper into being subject to your continuing approval. 

As our Union has been dedicated to the continuing fight for the 
attainment of true democracy, so too is this newspaper dedicated. 

As our Union has been a remorseless fighter against discrimi- 
nation in its many forms, so too will this paper fight. 

As our Union has opened its meeting floors to full and free 
discussion of the issues, so too will this paper open its pages. 

As our Union has struggled for the economic well-being and 
security of its members, so too will this paper struggle for those 
ends. 

It is our profound conviction that only when the people know 
the facts are they fully capable of making correct decisions and of 
carrying out a correct program of action. We believe that ill-informed 
or misinformed people present the gravest of all threats to our demo- 
cratic principles and to a democratic system of government. 

Our policy will be guided solely by determining whether or not 
a given thing is good for the workers, because we fully agree with 
the immortal words of Abraham Lincoln . . . “That which harms 
labor is treason for America.” 

We will not engage in ideological debate, but will bear in mind 
that we have successfully united all shades of political opinions as 
well as representatives of all races and creeds, around a program of 
economic action for the well-being of all. We will concern ourselves 
with the issues which bear on that program. 








economic program to maintain 
farm prosperity—and on down a 
long list of issues basic to the 
well-being of wage earners all 
over the country. 

And that’s where COPE comes 
in! Your dollar can help elect 
candidates pledged to your wel- 
fare instead of to the fattening of 
the Cadillac Cabinet. If you 
haven’t yet—give to COPE today! 


Still Guilty! 


Ruth Einhorn (CDG) suspend- 
ed from membership and fined 
$100 was wrongly listed among 
the scabs. Miss Einhorn was found 
guilty of having crossed the pick- 
etlines to take advantage of un- 
crowded shopping conditions and 
Macy bargains during the April 
strike. 

Viewing her co-workers on the 
lines, Miss Einhorn is reported to 
have said that she’s “ashamed” to 
belong to Local 1-S. There is no 
truth to the notion that she re- 
fused to accept the raise, back pay 
and other benefits won by her co- 
workers. 

Apologies, too, to all members 
of 64 Department who were out- 
raged by the suggestion that one 
of them was a scab. Gwendolyn 
Walker is from 123 Department, 
not 64, as first reported. 








The following members have 
been found guilty of scabbing 
during the April strike. By their 
action they betrayed their own 
and their co-workers’ interests. 
For this they have been sus- 
pended from the benefits of 
Union membership and have 
been fined $100. The dishon- 


ored are: 


Ruben Araujo 11 Department 
George Cohen 11 Department 
Frederick Diggs—112 Dept. 
Judy Frierson 42 Department 
Annette Ferraro—BTH 

Minnie Hirsch Comparison 
Elizabeth Morgan—FSS 

Erna Meyer _126 Department 
Lawton Manderson—76 Dept. 
Elfriede Peterman—265 Dept. 
Jesse Roberts 218 Department 
Mary Rosa CDW 

Virginia Ricciardone—BCR 
Freddie Stewart—399 Dept. 
Lester Smitt 160 Department 
Mary Tilotta 522 Department 
Gwendolyn Walker—123 Dept. 
Joyce Williams 72 Department 

















BRANCH STORE NEWS 


WHITE PLAINS 


The stork has been flying around here on many missions. Brought 
a baby boy to Rose McTigue, and also a boy to Mildred Albanese 
Viscusi—then delivered a girl to Dorothy Carrado. Meanwhile, back 
at the ranch, Doris Croll left us to await her date with the stork... . 
So long to Helen Grannan, who is moving to Jersey and goodbye to 
Marie Morrissey who also resigned. . . . Mary Forrester returned from 
Scotland and Eva Philmus is in South America, both via vacations. 
. . » A hearty welcome back to Edna Casiroli after a long military 
leave of absence to the Woman’s Air Force. Edna looks just fine and 
acquired a husband from the Air Force during her leave. Nice having 
you back with us, Edna. . . . Sharp new cars sported by Gus Selino, 
Jim McGary and Bill Grunbak. Good luck, fellows. And have you 
heard that Ethel Duchesneau and Olden Hickman are taking driving 
lessons? . . . Wedding bells will soon ring for Celestine Lewis. Best 
of luck! . . . Sorry Helen Ohman’s husband is ill—also Mrs. Ander- 
son’s. . . . Gus Selino prevented a couple more serious escalator acci- 
dents with his quick thinking and fast action. Nice going, Gus. .. . 
Just because it’s vacation time is no reason to let ourselves get soft. 
If there are any problems—discuss them with your Shop Steward or a 
member of your Store Committee. That’s what we’re elected for—to 
help YOU. But we cannot help if we don’t know that help is needed, 
so it’s up to you to keep us posted. 











FLATBUSH 


Ho-hum. . . . It’s vacation time—and you 
notice it all around you. Many are away. Many 
are talking of going away. And many are re- 
turning to tell of the wonderful times enjoyed 
at the shore, in the mountains, abroad, here, 
there and everywhere. Margaret Roberts (Men’s) 
back from a trip to Europe. Another back from 
Europe is Elizabeth Leibowitz (Yarns). Freda 
Pariser did not go to Europe, but has come back 
from her vacation with a beautiful suntan. We 

Rose Nagler also welcomed back Ann Bowen (Children’s) 
who’s returned from Bermuda. Etta Lieberman is vacationing—of all 
places—on a milk farm! ... Martha Abramson (Housewares) back 
after a long seige of illness, suffered another misfortune in the death 
of her brother. . . . It’s hard to tell whether the new faces about the 
store are new employees or vacation makeups. . . . Our sick list, un- 
fortunately, is still with us. John Ferrante (Garage) is in the hospital 
recovering from surgery. . . . Gil Martin (Pick Up) recuperating after 
having three toes fractured in an elevator mishap. . . . Off the sick list 
and back with us are Margie Collopy (F12), Jean Musso (Fabrics), 
Helen Ryan (Infant’s) and Rose Pearlman (Children’s). . . . Remem- 
ber to contact your Store Committee if you have complaints, problems 


or questions! 





AFL-CIO PRES. MEANY URGES TAX 
CUT FOR LOW-MIDDLE INCOMES 


Reprinted from The AFL-CIO News 


AFL-CIO Pres. George Meany 
has asked Congress for an imme- 
diate $3 billion tax cut to assist 
low-income and _ middle-income 
families and to strengthen small 
business. 

In a letter to congressional 
leaders and to members of the 
tax-writing House Ways and 
Means Committee, Meany pointed 
out that the government rolled up 
a cash-budget surplus of close to 
$5 billion in the fiscal year that 
ended June 30. 

A modest tax cut for low- 
income and middle-income fami- 
lies and small corporations, he 
said, “would still leave some $2 
billion” for federal debt retire- 
ment. 

Cut Justified 

A tax cut now for these groups 
is particularly justified, he urged, 
to “stimulate the economy” in the 
face of declines in automobile 
production, home building and 
electrical appliances. 

“Tt is not clear whether (these) 
declines will persist for the rest 
of the year,” Meany wrote, but 
“in our judgment (they) look like 
forerunners of economic difficul- 
ties.” 

Reminder to Congress 

Meany reminded the congress- 
men that in 1954, when the gov- 
ernment’s budget deficit was 
about $3 billion, the Administra- 
tion advocated—and got passed— 
tax cuts for large corporations 
and for wealthy individuals 
amounting to more than $3 bil- 
lion. 

Treasury officials argued then, 
he said, that the proposed reduc- 


tions would “restore equity” to 


the revenue structure and “stimu- 
late the growth of the economy.” 

“These arguments have greater 
merit and validity today than 
they did in 1954,” he stated. 

From the standpoint of elimi- 
nating inequities and injustices, it 
is time to give the low and middle 
income taxpayers some relief.” 

He_ specifically recommended 
that low-income and middle-in- 
come taxpayers either be given an 
increase in exemptions from $600 
to $700 per person or that the tax 
structure be changed to reduce the 
rate on the first $1,000 of taxable 
income from 20 percent to 15 per- 
cent. 

For corporations, he suggested 
that five percentage points of the 
present 30 percent “normal” cor- 
poration tax be shifted to the 
“surtax” bracket. 

This proposal, if adopted, would 
make the “normal” tax 25 percent 
and the “surtax” 27 percent. The 
surtax is payable by corporations 
with a taxable income of more 
than $25,000 a year. 

The effect of the change would 
be to assist the smallest corpora- 
tions now competing with giants 
and many well-heeled business 
operations. 

Meany cited, in regard to gen- 
eral business conditions, a recent 
study by the University of Michi- 
gan’s Survey Research Center in- 
dicating that “consumers intend 
to buy less in the months ahead 
than in the months past.” The 
Michigan studies, prepared an- 
nually and updated every six 
months, have been “a fairly good 
forerunner of economic trends,” 


he said. 


L-S, Macy's Honored for Outstanding 
Campaigns for the Greater N.Y. Fund 


~ ie 


From Left to Right: Macy's Helen Hyde, Local I-S' Dick Pastor, Macy's VP Fred Fischer and 1-S VP Bi 
Atkinson receive "E" award from New York Fund Chairman Norman Goetz for outstanding campaigns. 


Local 1-S and Macy’s were cited 
for outstanding labor-management 
campaigns in behalf of the Greater 
New York Fund at ceremonies at 
the Hotel Sheraton Astor. 

Local 1-S Vice President Bill 
Atkinson and Macy’s Vice Presi- 
dent Fred Fischer received awards 
for the Union and the company 
respectively. Local 1-S Education 


Director Dick Pastor and Macy’s 
head of Employee Services Helen 
Hyde received identical “E” 
awards for their work as coordi- 
nators of the 1955 Fund cam- 
paign. 

The Local 1-S summer camp 
program and much of the help 
obtained for members through the 
Union’s Social Service counselling 


program are made possible by th 
membership’s distinguished ree 
ord of participation in the join 
fund drives. 

Plans are now being readied t 
help guarantee that the 1956 ef 
fort will be the best ever. It is e 
pected that this year’s campaig 
will take place either late in Seg 
tember or early October. 





TO THE 








DEAR READER 


Politicians say that “a full belly 
means an empty head’”—and they 
say that these days we’re all get- 
ting enough to eat! 

There should be plenty of chal- 
lenges to both the idea of the 
“full belly” and the “empty 
head.” 

Let’s hear from YOU. What do 
you think the major issues should 
be in the coming election cam- 
paign? What planks would YOU 
like to see in the platforms of 
both the Republican and Demo- 
cratic Parties. What do YOU 
think about the men who would 
like to occupy the White House? 

Let the candidates hear from 
the “grassroots” (that’s YOU). 
They want your vote. Let them 
know what you want from them. 
Send your letters to the Local 1-S 
NEWS and make your views 
known. 


The Editor 
THOUGHTFUL 


Thank you so much for the 

lovely book which I just received. 

It was very thoughtful of you 
to remember me. 

Sincerely yours, 

Gertrude Beisen 


DELIGHTFUL 


A delightful surprise awaited 
me when I came home today from 
the convalescent home—the violet 
cologne you sent me. I thank you 
from the bottom of my heart. 





If you... 
your husband 


or wife... 
or children 
under 18... 
or parents (if you’re single ) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 











It’s wonderful to be remem- 
bered. Thank you also for your 
lovely card. I am improving a 
little more each day. 

My best regards to you of the 
Welfare Board, the Credit Union 
and Local 1-S. Long may they 
live. 

Mildred “Peg” Murray, SF 
ELECTION 
Dear Mr. Kovenetsky: 

I wish to take this opportunity 
to thank you and your members 
for your assistance in my behalf 


during the Primary Election fe 

Congress held on June 5, 1956. 
Sincerely yours, 
Alfred E. Santangel 


MANY THANKS 

Many thanks to the Welfa 
Board for their kind thoughtful 
ness when [| was ill. 

The gift was further proof a 
something we all know—Macy’ 
is made of brick and wood an 
stone, but our Union has a heart 

Thanks again. 

Christian Ryan, 204 Dept 





PERSONALS 


FOR SALE—7 cubic foot Crosley refrigerator. Almost new. Reaso 
able offer accepted. Phone DA 9-8804 at any time. 


FOR SALE—Trombone, almost new. Reasonable. 


after 7 P.M. 


Phone IL 7-55 


Personal ads for the Local 1-S NEWS must be received at the Unia 
office by the Ist or 15th day of each month. Ads received on the 1 
will appear in the issue dated the 15th. Those received on the 15th 

appear in the issue dated the lst of the following month. This is offere 


ads. 


as a service to members of Local 1-S and there is no charge for personal 





upon request. 
BLOOD BANK — If 





MEDICAL PLAN — For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day). Complete schedule of fees available 


ou need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 
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